Budget 2003


FUND:
001 GENERAL FUND

DEPT:
  15 PUBLIC SAFETY BLDG MAINTENANCE

PURPOSE/FUNCTION:  Provide building maintenance for the Skagit County Public Safety Building.  This includes mechanical and electrical equipment maintenance, custodial services and utilities costs.

GOALS
· To maintain the facilities for longer life.

· Improve energy conservation through proper equipment maintenance.

· Provide a clean and safe environment for County employees, inmates and the public.



                Actual
                   
     Budget


     1999
      2000
      2001
      2002
       2003


Staffing:

	Operations Engineer
	  1.0 
	  1.0 
	  1.0 
	  1.0 
	   1.0     

	     Total Staffing:
	1.0
	1.0
	1.0
	1.0
	1.0


[image: image1.wmf]Expenditures:

Salaries and Wages

42,861

$         

 

44,920

$         

 

48,232

$         

 

47,944

$         

 

49,651

$            

 

Personnel Benefits

12,467

           

 

12,255

           

 

12,686

           

 

13,615

           

 

14,185

              

 

Supplies

21,624

           

 

19,668

           

 

14,451

           

 

20,256

           

 

23,000

              

 

Other Services & Charges

151,700

         

 

154,805

         

 

184,525

         

 

184,156

         

 

211,482

            

 

Capital Outlays

-

                 

 

3,269

             

 

-

                 

 

-

                 

 

-

                   

 

228,652

$       

 

234,917

$       

 

259,894

$       

 

265,971

$       

 

298,318

$          

 








1999

2000

2001

2002
Performance Indicators:

	Work orders received
	1,250
	1,200
	1,300
	1,320

	Work orders processed
	1,200
	1,180
	1,280
	1,300


Revenue/Expenditure Comment:

The contract for Teamsters personnel was settled in 2002; effective January 1, 2003 the cost-of-living increase for these employees increased by two and on-half percent (2.5%), and employees agreed to begin paying five percent (5%) of the composite cost of health, dental, vision, life, and employee assistance insurance coverage.  It was further agreed that employees that elect insurance coverage through the available HMO would pay the difference in premium between the HMO and the traditional insurance coverage available to all employees
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